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Health Legacy of Cleveland

A Private, Nonprofit Foundation

Health Legacy of Cleveland is governed by a twenty-three member
Board of Trustees. The board is supported by an Executive Director.

OUR MISSION

The decline in African Americans who are applying to medical and den-
tal schools is of primary concern. The mission reflects the past, present and,
we hope, the future of African American youth, men and women who
want to pursue health professions as physicians and dentists in the Greater
Cleveland community. The mission is a tribute to the long history among
black professionals in Cleveland, whose similar efforts date back ro the
nineteenth century.

VISION

A singular, unwavering commitment to eliminate health care dis-
parities among African Americans by partnering with the Cleveland
Community.

MISSION
To increase the pool of African American physicians and dentists in
the greater Cleveland area.

Excellence
Stewardship

VALUES:  Leadership

Compassion

Integrity
Teamwork

THE CLEVELAND LEGACY

The health legacy in Cleveland is rich in history and worthy of con-
tinuing support. The legacy includes a nursing school founded in
1898 by Dr. Latrobe Motley, one of the earliest black physicians; the
near fifty-year struggle by black physicians to gain full privileges in
the city’s major established hospitals; the founding of Forest City
Hospital in 1954 by black physicians as the city’s only hospital with a
truly integrated staff; the founding of the first African American
owned and managed HMO, Personal Physician Care of Ohio; and
the establishment of the Forest City Hospital Foundation, which has
provided scholarship funds for African American medical and dental
students who commit to practice in the greater Cleveland area. This
fund has also been a major benefactor for the Eliza Bryant Home for
the Aged, a facility that primarily serves African Americans.

It is our hope that scholarship recipients follow in the footsteps of
such renowned doctors as Dr. Edgar Jackson, Dr. Grant Franklin, Dr.
Doris A. Evans, Dr. Jefferson J. Jones, and Dr. Timothy Stephens.

FOUNDATION SCHOLARSHIPS

Through scholarships we encourage, inspire, support and educate
youth and young adults to become a part of the great health care lega-
cy in greater Cleveland.

By perpetuating the great health care legacy, we can impact the trend
of the decreasing pool and increasing age of African American physi-
cians and dentists in the greater Cleveland area.

As a nonprofit, foundation, from 1997— 2002, Health Legacy of
Cleveland has contributed over $331,000 in charitable donations and
scholarships to the Cleveland community.

In the year 2000, the Board of Trustees voted to focus contributions
exclusively to its revised mission of scholarships for students pursuing
health professions.

MEDICAL AND DENTAL SCHOOL SCHOLARSHIPS

African American students enrolled in medical or dental school can
apply each year for scholarships. Health Legacy of Cleveland requires
that the scholarship recipient express the intent to return to Cleveland
as a trained professional after graduation.

HIGH SCHOOL HEALTH CAREER SCHOLARSHIPS
Cleveland Municipal School District graduating seniors pursuing
health careers are eligible for Health Legacy of Cleveland annual
scholarships that are named after: Dr. Oscar Saffold, Dr. Grant
Franklin, and Dr. Jefferson Jones.

FUNDING

Contributions and grants have been received from corporations,
foundations, individuals and friends of the health care and education
community, and by sponsorship of various benefit events.

Starting in 2003 all funds raised become scholarships awarded to
undergraduate and graduate students pursuing health professions.

TOTAL ASSETS
“As of December 31, 2003 the total Liabilities and Net Assets are
$995,097

Cynthia Szorady Clark, M.B.A. Executive Director
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Squire, Sanders & Dempsey L.L.R applauds Health Legacy of EDGAR B. JACKSON, JR., M.D.

Cleveland for ifs efforts in bridging the health care disparity
gap. What’s more, we are proud to support former

US Congressman Louis Stokes, our Senior Counsel, in his role Recipient of the Inaugural

as Honorary Chair for this event. HEALTH LEGACY AWARD

As an international law firm, Squire Sanders is a local and )
global champion of groups like Health Legacy of Cleveland Keynote Speaker and Honorary Chair
because we believe that racial inequality in health care, or DAVID SATCHER, M.D., Ph.D.

anything else, is a disservice to us all.

May 2nd, 2004 at 5:30 p.m.
Executive Caterers at Landerhaven

Grand Ballroom

Frederick R. Nance, Managing Partner Cleveland
Squire, Sanders & Dempsey L.L.R
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As a not-for-profit, community service organization, dedicated to improving
the health of the communities we serve, Kaiser Permanente understands that
our role extends beyond providing health care to our members. We believe
that by reaching beyond our medical center doors, our services can
improve the quality of life in Northeast Ohio communities.

8% KAISER PERMANENTE.

MEDICINE DENTISTRY
* U.S. population: greater than 292 million * U.S. population and percentage of blacks as listed for medicine
* 12 to 13% of the population is black ¢ Less than 2% of the nation’s dentists are black (2,500 out of
* 4% of the nation’s physicians are black (over 600,000 physicians in 128,000 dentists)
the US) o Less than 5% of dental students are black (832 out of 17,349)

* 7% of the medical students are black (4,637 out of 66,253 students) ¢ Dental student enrollment decreased by 5.75% in 1995 and by
* Enrollment has decreased by 12.5% over the past 10 years; for the 4.7% in 2000
2003-2004 academic year, the number of black applicants rose ¢ Average cost of a dental education is $112,000 to $260,000

almost 5% but the number who entered medical school declined 6% contingent on private or public education
¢ The average cost of a medical education is $120 t0130,000. Tuition * The entire applicant pool for African-American students has been
is increasing by 5% annually less than 500 students per year in the past 20 years
¢ The average debt for a recent medical graduate is over $100,000 * The average debt of a recent dental graduate is $150,000 to
Cleveland $250,000 contingent on private/public education
¢ Population: 500,000 Cleveland
* 50% of the population is black * 1.7% of the dentists are black (16 out of 900 dentists)
* number of physicians that are black- validated data is unavailable Cuyahoga County
Cuyahoga County * 5.6% of dentists are black (66 out of 1171 dentists)
¢ Population: 1.3 million * 15% decrease (78 to 66) in the number of African-American
* 25% of the population is black dentists practicing in Cuyahoga County over 1990-2001.

* 3.5 t05% of the physicians are black of 4,000 total physicians-
validated data is unavailable

In the publication of the Surgeon General’s Report on Oral Health (2000), Dr. David Satcher remarked:

“To improve quality of life and eliminate health disparities demands the understanding, compassion, and will of the American people. These are
opportunities for all health professions, individuals, and communities to work together to improve health”. In our own community, more than a dozen
Northeast Ohio hospitals, foundations and organizations have recently collaborated to form a task force to study and eliminate racial health
disparities. Health legacy’s contribution in this overall initiative is to increase the local African-American physician and dental workforce in order
to improve the access of all to quality care with a specific focus on the African-American population. In this effort, the poet Goethe, probably
best sums up our challenge:

“Knowing is not enough; we must apply. Willing is not enough; we must do.”

Thank you for helping us take action and continue the great health care legacy in Cleveland.

Sincerely,

flwdli bl
Bradm.D., MS

President and Chairman, Board of Trustees

W7,






























